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APPENDIX A 

CLASSIFIED POSITIONS 



APPENDIX A 
CLASSIFIED POSITIONS 

ADMINISTRATIVE ASSISTANT 23 LIBRARY TECHNICIAN 20
ADMINISTRATIVE SPECIALIST 29 MAINTENANCE MECHANIC/VEHICLES EQUIPMENT 22
ADMISSIONS AND RECORDS ASSISTANT 17 MAINTENANCE TECHNICIAN 25
ADMISSIONS AND RECORDS SPECIALIST 25 OFFICE ASSISTANT 11
ATHLETICS ELIGIBILITY SPECIALIST 29 PAYROLL ASSISTANT 17
ATHLETIC EQUIPMENT TECHNICIAN 16 PAYROLL SPECIALIST 23
BOOKSTORE OPERATIONS ASSISTANT 18 PERFORMING ARTS CENTER COORDINATOR 31
BOOKSTORE OPERATIONS COORDINATOR 24 PERFORMING ARTS CENTER TECHNICAL SPECIALIST 21
CAMPUS COMMUNITY SERVICES OFFICER 19 PERMIT TEACHER, CDC- INFANT AND TODDLER 19
CAMPUS POLICE OFFICER  35 PRINTING SERVICES ASSISTANT 14
CAMPUS POLICE SENIOR OFFICER 41 PRINTING SERVICES TECHNICIAN 20
CAMPUS POLICE SPECIALIST 23 PURCHASING TECHNICIAN 17
CHILD SITE COORDINATOR 25 RESEARCH ANALYST 36
COLLEGE RECRUITER 33 SENIOR ADMISSIONS AND RECORDS SPECIALIST 29
COURSE MANAGEMENT SYSTEM ADMINISTRATOR 34 SENIOR CUSTODIAN 16
CURRICULUM AND SCHEDULING COORDINATOR 31 SENIOR FINANCIAL AID SPECIALIST 29
CUSTODIAN 10 SENIOR GROUNDSKEEPER 19
FINANCIAL AID SPECIALIST 25 SR INFORMATION SYSTEMS PROGRAMMER ANALYST 47
FISCAL ASSISTANT 17 SENIOR MAINTENANCE TECHNICIAN 31
FISCAL SPECIALIST 24 SENIOR RESEARCH ANALYST 40
GROUNDSKEEPER 15 SENIOR STUDENT SERVICES SPECIALIST 27
HUMAN RESOURCES ASSISTANT 17 SIGN LANGUAGE INTERPRETER 13
HUMAN RESOURCES TECHNICIAN 27 STOREKEEPER 19
INFORMATION SYSTEMS ANALYST 43 STUDENT SERVICES ASSISTANT 16
INFORMATION SYSTEMS SPECIALIST 34 STUDENT SERVICES SPECIALIST 23
INFORMATION SYSTEMS TECHNICIAN 24   
INSTRUCTIONAL DESIGNER 34
INSTRUCTIONAL/LABORATORY ASSISTANT 18
INSTRUCTIONAL/LABORATORY TECHNICIAN 24
INSTRUCTIONAL PROGRAM SPECIALIST 29
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ARTICLE 7 Upward Mobility  
 
 
7.1 The purpose of the Victor Valley College classified employee Upward Mobility Program 

is to assist and enable permanent classified employees to achieve their career goals at 
Victor Valley College. Time spent towards the Upward Mobility Program must be 
approved by the immediate supervisor. The time away from the job duties must be 
reported on the monthly absence report. 

 
7.2 Request for Approval 

 
A bargaining unit member who wishes to have courses or activities approved for 
reimbursement will fill out the Upward Mobility Program forms and submit them to the 
Upward Mobility Committee chairperson for committee review. 

 
An Upward Mobility Committee shall consist of the Vice President of Human Resources 
and one (1) other administrative employee appointed by the Superintendent/President and 
two (2) classified employees appointed by the Association. The four (4) committee 
members shall then appoint a District employee as a fifth committee member. 

 
The Upward Mobility Committee shall review all requests and materials submitted by the 
applicant and take action on the requests within thirty (30) days. 

 
7.3 The classified employee Upward Mobility Program at Victor Valley College will include: 

(See attached pages) 
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Career Plan

Article 7.3.1 Career Plan 

The opportunity shall be offered to all permanent classified employees to identify their career goal 
at Victor Valley College. The employee, in cooperation with his/her supervisor, the Office of 
Human Resources representative, and/or counselors, will formulate a plan for reaching his/her 
career goal at Victor Valley College. The plan is to specifically define coursework, degrees, job 
shadowing opportunities and mentoring opportunities, which will prepare the employee for his/her 
career goal. The career plan provides opportunities and prepares classified employees to the extent 
possible toward reaching their career goals. Completion of a career plan does not guarantee a 
promotion or new position at Victor Valley College but the skills, training and education gained 
through the completion of the plan may provide classified employees an opportunity for 
advancement. 

 

PROCEDURE 

Each Career Plan must contain: 

1. Personal/Career goal(s) 
2. Education Plan 
3. Approximate timelines for completion 
4. How training leave fits into  overall career plan (only required when applying 

for Training Leave under Article 7.3.3) 
5. Training Leave Request Form 
6. How mentoring fits into  overall career plan (only required when applying for 

Mentoring under Article 7.3.6) 
7. Mentoring Request Form 
8. How job shadowing fits into  overall career plan (only required when applying 

for Job Shadowing under Article 7.3.7) 
9. Job Shadowing Request form 
10. How cross training fits into  overall career plan (only required when applying 

for Cross Training under Article 7.3.8) 
11. Cross Training Request Form 
12.  signature 

Appendix B 
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UPWARD MOBILITY PROGRAM 

Career Plan Form 
(Complete and return to Human Resources) 

Name:    
(Print or type name) 

Date:    

I am submitting the following documents to the Upward Mobility Committee for their review and 
approval: (Please check the documents listed below which you have attached to this form.) 

 Personal/Career goal(s) 

 Education Plan 

 Approximate timelines for completion 

 Statement as to how Training Leave fits into  overall career plan (only if applying 
for Training Leave) 

 Training Leave Request Form (only if applying for Training Leave) 

 Statement as to how Mentoring fits into  overall career plan (only if applying for 
Mentoring) 

 Mentoring Request Form (only if applying for Mentoring) 

 Statement as to how Job Shadowing fits into  overall career plan (only if applying 
for Job Shadowing) 

 Job Shadowing Request Form (only if applying for Job Shadowing) 

 Statement as to how Cross Training fits into  overall career plan (only if applying 
for Cross Training) 

 Cross Training Request Form (only if applying for Cross Training) 

  

 Signature Supervisor 

Attachments 
cc:  Supervisor 

Human Resources 

          Appendix Ba 
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MEMORANDUM 
18422 Bear Valley Road, Victorville, CA 92395-5849  760-245-4271, ext. 

2455 
 

UPWARD MOBILITY PROGRAM 

CAREER PLAN 

 Approval/Denial Form) 

  

 Name Date 

The Professional Growth/Upward Mobility Committee has reviewed your request for upward 
mobility. 

Your request for is  APPROVED  DENIED 

Name of upward mobility program 

Comments/Reasons for denial: 

 

 

 

Committee Signatures: 

  

VP of Human Resources Date Appointed Administrative Member Date 

  

CSEA Member Date CSEA Member Date 

 

CSEA Member Date 

 

FINAL AUTHORIZATION:  CONCUR  DISAGREE 

 

Superintendent/President Date 

cc: CSEA President Appendix Bb 
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UPWARD MOBILITY PROGRAM 
College/University Classes 

Article 7.3.2 Evaluation of College/University Classes 

Classified employees will be able to complete lower division courses taken at Victor Valley 
College and/or upper division course work taken at any accredited four-year college or university 
as outlined in the  career plan. The college or university must be accredited by an 
accrediting agency approved by the United States Department of Education. 

All courses shall be submitted for approval prior to course enrollment. Courses submitted for 
approval after the course has begun will not be approved. 

Employees will be reimbursed for the cost of required books, required course materials, and 
registrations fees upon satisfactory class completion with a grade of  or better. Each 
classified employee is responsible for submission of verification of completion and all 
documents necessary to apply for the reimbursement. See Appendix B1, B1a, B1b. 

 

Procedures for Reimbursement of Books, Registration, Material Fees 
Career Plan Submitted/Approved/Filed in Human Resources 

WHAT IS REIMBURSABLE COURSEWORK: 
 Coursework listed in the Career Plan which has been approved and is on file in H.R. 
 Lower division coursework taken at VVC 
 Upper division coursework taken at any accredited four-year college or university 

HOW DO I RECEIVE REIMBURSEMENT: 
Complete the Upward Mobility Requisition form which is available in H.R. (sample attached) 
and submit to Human Resources with the following documents attached: 

1. Course description, syllabus or other official document indicating the materials and books 
that were required for the class(es) you have taken 

2. Grade report for each class(es) 

 Grade of  or better in each class 
 Coursework must be taken at accredited institution 
 Coursework must have been listed in Career Plan 

3. Receipt(s) for all materials and books required for the class 

4. Receipt for registration fees/tuition 
 Reimbursement for upper division coursework may not exceed those fees currently in 

effect at Cal State University, San Bernardino, at the time of enrollment 

Reimbursement of educational expenses is not subject to state and federal taxes at this time 
Appendix B1 
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UPWARD MOBILITY PROGRAM 
College/University Classes 

(Complete and return to Human Resources) 

This form is to be used only when classes are taken during  scheduled work hours. 
A new form must be completed each semester/quarter. 

Name:    
 Name 

Semester/Quarter:    

Date:    

Scheduled Classes: 

Name of Course Day(s) and Time of Course 

  

  

  

I am requesting to use vacation to take the coursework listed above, or I have agreed to the 
following rescheduling of my work hours, so that I may attend the classes indicated above. 

 

 

  

Employee Supervisor 

 

Vice President 

Appendix B1a 
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VICTOR VALLEY COMMUNITY COLLEGE DISTRICT 
18422 Bear Valley Road 
Victorville, CA 92395 
(760) 245-4271 extension 2386 

 
UPWARD MOBILITY PROGRAM REIMBURSEMENT FORM 

 
PAYEE: 

ADDRESS: 

TELEPHONE: 

SOCIAL SECURITY # (last 4 digits): XXX-XX-            

 
 
 

SEMESTER/QUARTER:  

TUITION/REGISTRATION FEES: $ 

REQUIRED BOOKS: $ 

COURSE MATERIALS FEES: $ 

TOTAL: $ 

All receipts for fees/tuition, required materials and books must be attached along with 
registration, course description(s), syllabi and grade report (a grade of  or better is required 
for reimbursement). 

 
REIMBURSEMENT CERTIFICATION 

 
I certify that the above items/fees are related to my approved upward mobility request. All requests are 
subject to availability of funds. 

 

 
  DATE:    

 
 
 

FOR HR PROCESSING ONLY 

ACCOUNT NUMBER(S) REQUIRED AMOUNT PAID ACCOUNT BALANCE 

 $ $ 

 $ $ 

 $ $ 

 

BUDGET ACCOUNT  SIGNATURE: DATE:    

Vice President of Human Resources 
 
 
 
          Appendix B1b 

01/2014 
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Training Leave 

Article 7.3.3 Training Leave 

After supervisor and area vice president approval, the Board of Trustees may grant to a classified 
employee a training leave after five years of continuous full-time service. Such leaves may be up 
to three months at the  regular pay or up to six months at 60 percent of the  
regular pay. The period for qualifying for another leave will commence at the termination of the 
leave. 

The employee must provide the Board of Trustees with a detailed plan which relates directly to 
achieving his/her Victor Valley College career goal. Failure to fulfill the plan may result in 
disciplinary action. The employee must agree to continue employment with the District for at least 
two years after returning to service or return the emolument. Any employee who is granted 
Training Leave shall agree in writing to file a bond with the District, which shall enable the District 
to reclaim any remuneration granted the employee while on leave in the event the employee does 
not return to the District. 

Training leaves shall not be deemed a break in service, nor shall employees earn vacation days, 
sick leave or holiday pay provided under this agreement. Depending upon District finances, up to 
two full-time equivalent training leaves may be granted each year by the Board of Trustees. 

 

PROCEDURE 

Requests for Training Leaves must include the following documents: 

1. Career Plan 

2. Training Leave Request Form 

3. Bond (after Board of Trustees grants leave) 

Appendix B2 
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Training Leave Request Form
(Complete and return to Human Resources) 

Name:    
(Print or type name) 

Date:    

I am requesting training leave under Article 7.3.3: (Please check one) 

 3-month leave at  regular pay 

 6-month leave at 60% of  regular pay 

I am requesting that my leave begin on    
(Date) 

and end on . 
(Date) 

If my request for training leave is approved, I agree to continue employment with Victor Valley 
College for at least two years after returning to service or return the compensation. I also agree to 
file a bond with the district, which shall enable the district to reclaim any remuneration granted 
me while on leave, in the event I do not return to work and continue my employment for two years. 

  

Employee Supervisor 

 

Area Vice President 

Attachment: Career Plan 

Office Use: Board Approval Date    

Appendix B2a 
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In-Service Training Time 

Article 7.3.4 In-Service Training Time 

Classified employees are encouraged to participate in workshops and seminars offered through the 
Victor Valley College Employee Professional Development Program which relate to their Victor 
Valley College career goals. They are also encouraged to participate in other training opportunities 
provided through the Victor Valley College Employee Professional Development Program. Unit 
members must receive prior approval from their supervisors before participating in in- 
service training. 

 

PROCEDURE 

Unit members seeking in-service training must complete all required forms which are available in 
Human Resources. 

Appendix B3 
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Career Counseling

Article 7.3.5 Career Counseling 

Through the Victor Valley College Counseling Program and the Career/Transfer Center, career 
counseling will be provided without charge for employees to assist them in formulating career 
goals and training/education plans. 

 

PROCEDURE 

Unit members interested in taking college/university coursework must have career counseling and 
receive an Educational Plan completed by a counselor from an accredited institution. This 
Educational Plan will become part of the Career Plan. 

Appendix B4 
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Mentoring 

Article 7.3.6 Mentoring 

The District may establish a pool of mentors from which classified employees and the District will 
select an appropriate mentor for the employee to help guide and fortify his/her career development 
at Victor Valley College. 

 

PROCEDURE 

Unit members interested in selecting a mentor to help guide and fortify their career development 
at Victor Valley College must complete the attached form. Mentors must be selected at Victor 
Valley College or the employee may request training leave to participate in this program at another 
institution/corporation. 

Appendix B5 
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Mentor Request Form 
(Complete and return to Human Resources) 

Name:    
(Print or type name) 

Date:    

I am requesting the opportunity to be mentored under Article 7.3.6 

  

 Name Title 

Frequency: 

I plan to shadow this individual: (Specify # of hours per week below, not to exceed 8 hours per week) 

    

Time Frame: 

I am requesting that mentoring begin on    
Date 

and end on . 
Date 

  

Employee Mentor 

  

 Supervisor  Supervisor 

Attachment: Career Plan Appendix B5a 
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Job Shadowing 

Article 7.3.7 Job Shadowing 

Classified employees may be provided job shadowing opportunities to learn the skills and 
responsibilities of another position related to their career goals. The specific schedule to perform 
these activities must be agreed upon by the supervisor and classified employee. 

 

PROCEDURES 

Unit members interested in job shadowing must complete the attached form. Job shadowing is to 
be practiced at Victor Valley College. Employees who wish to shadow at another 
institution/corporation must request training leave. 

Appendix B6 
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UPWARD MOBILITY PROGRAM 

Job Shadowing Request Form 
(Complete and return to Human Resources) 

Name:    
(Print or type name) 

Date:    

I am requesting the opportunity to Job Shadow under Article 7.3.7 

I wish to shadow:     
Name Title 

Frequency: 

I plan to shadow this individual: (Specify # of hours per week below, not to exceed 8 hours per week) 

    

Time Frame: 

I am requesting that my leave begin on    
Date 

and end on . 
Date 

  

Employee Shadower 

  

 Supervisor  Supervisor 

Attachment: Career Plan 

Appendix B6a 
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UPWARD MOBILITY PROGRAM 

Cross Training 

Article 7.3.8 Cross Training 

Classified employees may be provided cross training opportunities to learn the skills and 
responsibilities of another position related to their career plan. The specific schedule to perform 
these activities must be agreed upon by the supervisor and classified employee. 

 

PROCEDURES 

Unit members interested in cross training to gain job-related experience at Victor Valley College 
must complete the attached form. Cross training is to be experienced at Victor Valley College. 
Employees who wish to cross train at another institution/corporation must request training leave. 

Appendix B7 
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UPWARD MOBILITY PROGRAM 
Cross Training Request Form

(Complete and return to Human Resources) 

Name:    
(Print or type name) 

Date:    

I am requesting the opportunity to cross train in the following position/department under Article 
7.3.8 

 

 

Position Department 

Frequency: 

I plan to shadow this individual: (Specify # of hours per week below, not to exceed 8 hours per week) 

    

Time Frame: 

I am requesting to cross train beginning on    
Date 

and ending on . 
Date 

  

Employee Department approval where 
cross training will take place 

 

 Supervisor 

Attachment: Career Plan Appendix B7a 
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Seniority List

NAME NEW KOFF POSITION  POSITION PRIOR TO KOFF HIRE DATE

POSITION 
SENIORITY DATE BY 
CLASS DEPARTMENT

VAUGHN, AUDREY ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 08/14/2006 08/14/2006 INSTITUTIONAL EFFECTIVENESS
HERNANDEZ, FABIOLA ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 09/26/2011 09/26/2011 BLAR DIVISION
MARLATT‐MARTINEZ, KORTNY ADMINISTRATIVE ASSISTANT CLERICAL TECHNICIAN II 12/01/2016 12/01/2016 AUXILLARY SERVICES
WANSTEN, BLANCA ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 01/02/2018 01/02/2018 ADMINISTRATIVE SERVICES
JOHNSON, GINA ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 06/04/2018 06/04/2018 STUDENT EQUITY
CHAVEZ, FERNANDO ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 10/03/2011 7/2/2018 JIE DIVISION
SOVITSKY, MARIE ADMINISTRATIVE ASSISTANT M&O CLERICAL TECHNICIAN 08/31/2018 08/31/2018 MAINTENANCE & OPERATIONS
MCELROY, LISA ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 01/02/2019 1/2/2019 HASS DIVISION
ESPERICUETA, ELIZABETH ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 05/01/2019 05/01/2019 STUDENT SERVICES
OLDFIELD, PANDORA ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 7/1/2019 7/1/2019 HSPS
GOMEZ, LORENA ADMINISTRATIVE ASSISTANT CLERICAL TECHNICIAN II 08/31/2018 8/16/2021 ACCESS
PERDOMO, ANGELA ADMINISTRATIVE ASSISTANT ADMINISTRATIVE SECRETARY II 09/15/2008 1/31/2022 MARKETING & PUBLIC INFO
WALLER, EVA ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 5/2/2022 5/2/2022 STUDENT SERVICES
TOMLINSON, KELLY ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 6/6/2022 6/6/2022 HSPS DIVISION
CERVANTES, MANDIE ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 7/6/2022 7/6/2022 STUDENT EQUITY
BARAJAS, ARMANDO ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 11/19/2018 4/10/2023 STEM DIVISION
KUYPER, MARK ADMINISTRATIVE ASSISTANT CLERICAL TECHNICIAN II 02/01/2017 4/10/2023 NURSING DEPT
BLALOCK, ALICIA ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 7/3/2023 7/3/2023‐1 INSTRUCTION
TRUJILLO, VALERIE ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 7/3/2023 7/3/2023‐2 HSPS
ALEXANDER‐DUCHESNE, TAMMI ADMINISTRATIVE ASSISTANT ADMIN. SECRETARY II 8/21/2023 8/21/2023 STUDENT SERVICES
BAZURTO, THERESA ADMINISTRATIVE SPECIALIST ADMIN. SECRETARY II 05/21/1996* 08/29/2011 INFORMATION TECHNOLOGY
ESPINOZA, JAN ADMINISTRATIVE SPECIALIST  COORDINATOR 03/19/2001* 1/16/2018 HSPS DIVISION
SCHRUM, STEPHANIE ADMINISTRATIVE SPECIALIST PROGRAM SPECIALIST, SPEC GRANTS 2/13/2023 2/13/2023 HSPS DIVISION
RILEY, NORMA ADMISSIONS & RECORDS SPECIALIST ADM & RCRDS TECHNICIAN 02/01/2016 02/01/2016 ADMISSIONS & RECORDS
VIGIL, DONNA ADMISSIONS & RECORDS SPECIALIST ADM & RCRDS SPECIALIST 05/14/2007 12/1/2016 ADMISSIONS & RECORDS
AVILA, SILVIA ADMISSIONS & RECORDS SPECIALIST ADM & RCRDS SPECIALIST 06/09/2004 9/24/2018 ADMISSIONS & RECORDS
ARNOLD, CRYSTAL ADMISSIONS & RECORDS ASSISTANT ADM & RCRDS TECHNICIAN 06/01/2017 06/01/2017 ADMISSIONS & RECORDS
RAMIREZ, LIZETTE ADMISSIONS & RECORDS ASSISTANT ADM & RCRDS TECHNICIAN 03/01/2019 03/01/2019 ADMISSIONS & RECORDS
MALDONADO, COURTNEY ADMISSIONS & RECORDS ASSISTANT ADM & RCRDS TECHNICIAN 9/18/2023 9/18/2023 ADMISSIONS & RECORDS
POUVARANUKOAH, CYNTHIA ATHLETICS ELIGIBILITY SPECIALIST ATHLETICS ELIGIBILITY SPECIALIST 01/04/2016 6/20/2022 STUDENT SERVICES
JOHNSON, ANTHONY ATHLETIC EQUIPMENT TECHNICIAN ATHLETICS EQUIPMENT TECH 4/10/2023 4/10/2023 STUDENT SERVICES
DURHEIM III, CARL BOOKSTORE OPERATIONS ASSISTANT BOOKSTORE OPERATIONS ASST 10/11/2006 10/11/2006 AUXILLARY SERVICES
GAMBLIN, SARAH BOOKSTORE OPERATIONS ASSISTANT BOOKSTORE OPERATIONS ASST 1/3/2022 1/3/2022 AUXILLARY SERVICES
ULLGER, KENDRA BOOKSTORE OPERATIONS COORDINATOR BOOKSTORE OPERATIONS ASST 09/15/2004 10/11/2006 AUXILLARY SERVICES
GONZALES, SALENA CAMPUS COMMUNITY SERVICES OFFICER CAMPUS POLICE OFFICER 50% 01/05/2004 01/05/2004 CAMPUS POLICE
FRANCO, JOSHUA CAMPUS POLICE OFFICER CAMPUS POLICE OFFICER 12/13/2017 12/13/2017 CAMPUS POLICE
ORDONEZ, CARLOS CAMPUS POLICE OFFICER CAMPUS POLICE OFFICER 01/23/2018 1/23/2018 CAMPUS POLICE
CASAS, JAVIER CAMPUS POLICE OFFICER CAMPUS POLICE OFFICER 01/24/2018 01/24/2018 CAMPUS POLICE
SEPE, WILLIAM CAMPUS POLICE OFFICER CAMPUS POLICE OFFICER 03/05/2018 3/5/2018 CAMPUS POLICE
AQUINO, JENNIFER CAMPUS POLICE OFFICER CAMPUS POLICE OFFICER 6/30/2022 3/1/2023 CAMPUS POLICE
RICHARDSON, RANDY CAMPUS POLICE OFFICER‐ CLASSIFIED SPECIAL CLASSIFIED SPECIAL‐ POLICE OFFICER 03/05/2007 03/05/2007 CAMPUS POLICE
ICASIANO, JODY CAMPUS POLICE OFFICER‐ CLASSIFIED SPECIAL CLASSIFIED SPECIAL‐ POLICE OFFICER 3/9/2015 3/9/2015 CAMPUS POLICE
LOPEZ, GABRIEL CAMPUS POLICE OFFICER‐ CLASSIFIED SPECIAL CLASSIFIED SPECIAL‐ POLICE OFFICER 4/22/2021 4/22/2021 CAMPUS POLICE
JACQUEZ, NOREEN CAMPUS POLICE SENIOR OFFICER CAMPUS POLICE OFFICER FTO 01/01/1999* 7/1/2018 MAIN CAMPUS
FRAYDEALFARO, DEYDALIA CHILD SITE COORDINATOR CLSFD SITE SUPERVISOR CDC 03/19/2015 3/19/2015 CHILD DEVELOPMENT CTR
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NAME NEW KOFF POSITION  POSITION PRIOR TO KOFF HIRE DATE

POSITION 
SENIORITY DATE BY 
CLASS DEPARTMENT

AMARO, LORETTA COLLEGE RECRUITER COLLEGE RECRUITER 05/31/2017 4/27/2023 FINANCIAL AID
LAVEAUX, MICHELE COURSE MANAGEMENT SYSTEM ADMINISTRATOR COURSE MANAGEMENT SYS ADMIN 5/21/1996* 3/1/2017 INSTRUCTION
FLENNA, PETER CUSTODIAN CUSTODIAN 01/27/1997 1/27/1997‐2 MAINTENANCE & OPERATIONS
FLENNA, MICHAEL CUSTODIAN CUSTODIAN 01/27/1997 1/27/1997‐1 MAINTENANCE & OPERATIONS
REYES, JOANNA CUSTODIAN CUSTODIAN 11/01/1998 11/01/1998 MAINTENANCE & OPERATIONS
HERNANDEZ, ABRAHAM CUSTODIAN CUSTODIAN 07/16/2012 07/16/2012 MAINTENANCE & OPERATIONS
CONTRERAS JR., ROBERT CUSTODIAN CUSTODIAN 05/01/2017 05/01/2017 MAINTENANCE & OPERATIONS
FITCH‐FREEMAN, LORI CUSTODIAN CUSTODIAN 05/02/2018 05/02/2018 MAINTENANCE & OPERATIONS
BREAUX, BARON CUSTODIAN CUSTODIAN 11/15/2019 11/15/2019 M&O
MONTES, ADRIANA CUSTODIAN CUSTODIAN 7/1/2022 07/01/2022‐1 MAINTENANCE & OPERATIONS
FORBES, TYLER CUSTODIAN CUSTODIAN 7/1/2022 07/01/2022‐2 MAINTENANCE & OPERATIONS
RENFROW, TRINA CUSTODIAN CUSTODIAN 7/6/2022 7/6/2022 MAINTENANCE & OPERATIONS
PUGLIESE, REBA CURRICULUM/SCHEDULING COORDINATOR CURRICULUM/SCHEDULING COORDINA 11/15/2006 6/24/2015 INSTRUCTION
SHARP, ANNMARIE CURRICULUM/SCHEDULING COORDINATOR CURRICULUM/SCHEDULING COORDINA 11/16/1999 1/7/2022 INSTRUCTION
ROLLAND, KEIRRA FINANCIAL AID SPECIALIST FINANCIAL AID TECHNICIAN 06/01/2017 6/1/2017 FINANCIAL AID
PENAMEZA, ESTEBAN FINANCIAL AID SPECIALIST FINANCIAL AID TECHNICIAN (VRC) 06/03/2019 6/3/2019 FINANCIAL AID
MILLER, KARISSA FINANCIAL AID SPECIALIST FINANCIAL AID TECH 7/11/2022 7/11/2022 FINANCIAL AID
RUBIO, ROSARIO FINANCIAL AID SPECIALIST FINANCIAL AID TECHNICIAN   11/15/2021 8/7/2023 FINANCIAL AID
REYES, RENEE FISCAL ASSISTANT ACCOUNTING TECHNICIAN I 03/12/2003 03/12/2003 FISCAL SERVICES
HUSSING, CATHY FISCAL ASSISTANT ACCOUNTING TECHNICIAN I 03/22/2007 03/22/2007 MAIN CAMPUS
MATA, KATHY FISCAL ASSISTANT ACCOUNTING TECHNICIAN II 05/21/1996* 9/1/2007 AUXILLARY SERVICES
MCCOY, TONYA FISCAL ASSISTANT ACCOUNTING TECHNICIAN II 11/15/2006 8/1/2014 FISCAL SERVICES
CARASA, JESSICA FISCAL ASSISTANT ACCOUNTING TECHNICIAN II 9/15/2023 9/15/2023 FISCAL SERVICES
CRISTOFANO, MICHAEL FISCAL ASSISTANT ACCOUNTING TECHNICIAN II 9/18/2023 9/18/2023 FISCAL SERVICES
LEWIS, NANCY FISCAL SPECIALIST SENIOR ACCOUNTING TECH 11/15/2006 3/28/2023 FISCAL SERVICES
ESPINOZA, AMY FISCAL SPECIALIST SENIOR ACCOUNTING TECH 01/05/2015 4/3/2023 FISCAL SERVICES
DWIGGINS, STEVEN GROUNDSKEEPER GROUNDS MAINT. WORKER 07/09/2007 07/09/2007 MAINTENANCE & OPERATIONS
OROZCO MARTINEZ, DANTE GROUNDSKEEPER GROUNDS MAINT. WORKER 8/1/2019 8/1/2019 MAINTENANCE & OPERATIONS
ESPARZA, EFREN GROUNDSKEEPER GROUNDS MAINT. WORKER 7/1/2022 07/01/2022‐1 MAINTENANCE & OPERATIONS
ORTIZ, STEVEN GROUNDSKEEPER GROUNDS MAINT. WORKER 7/1/2022 07/01/2022‐2 MAINTENANCE & OPERATIONS
SHORES, JENNIFER GROUNDSKEEPER GROUNDS MAINT WORKER 3/1/2023 3/1/2023 ‐ 1 MAINTENANCE & OPERATIONS
MEDINA, HORACIO GROUNDSKEEPER GROUNDS MAINT WORKER 3/1/2023 3/1/2023 ‐ 2 MAINTENANCE & OPERATIONS
JASSO, EVELYNE HUMAN RESOURCES ASSISTANT OFFICE ASSISTANT 09/21/1998 5/5/2008 HUMAN RESOURCES
FLOYD, ELIZABETH HUMAN RESOURCES ASSISTANT OFFICE ASSISTANT 8/15/2022 8/15/2022 HUMAN RESOURCES
CHAVEZ, MAGDALEN HUMAN RESOURCES TECH/NON‐CONFD HUMAN RESOURCES TECH/NON‐CONFD03/26/2007 03/26/2007 HUMAN RESOURCES
MONTES, BERTHA HUMAN RESOURCES TECH/NON‐CONFD HUMAN RESOURCES TECH/NON‐CONFD06/01/2017 4/25/2022 HUMAN RESOURCES
THREET, JANINE HUMAN RESOURCES TECH/NON‐CONFD HUMAN RESOURCES TECH/NON‐CONFD5/9/2022 5/9/2022 HUMAN RESOURCES
CHEUNG, STEPHEN INFORMATION SYSTEMS ANALYST NETWORK MANAGER 12/04/2015 12/04/2015 MGMT INFO SYSTEMS
SHULMAN, ALEKSANDR INFORMATION SYSTEMS ANALYST SENIOR PROGRAMMER ANALYST 02/01/2018 02/01/2018 MGMT INFO SYSTEMS
CHEUNG, PAULINE INFORMATION SYSTEMS ANALYST SR WEB DEVELOPER 1/15/2020 1/15/2020 MGMT INFO SYSS
ROMBERGER JR, ROBERT INFORMATION SYSTEMS SPECIALIST INSTRUCTIONAL TECHNOLOGY AND N 12/13/2006 12/13/2006 INFORMATION TECHNOLOGY
ISBELL, TIMOTHY INFORMATION SYSTEMS SPECIALIST MEDIA SVCS COORDINATOR 06/18/2007 10/14/2013 INFORMATION TECHNOLOGY
PORON BARRIOS, CRISTHAL INFORMATION SYSTEMS SPECIALIST INSTRUCTIONAL TECHNOLOGY AND N 07/27/2015 7/27/2015 INFORMATION TECHNOLOGY
PETERS, BRIAN INFORMATION SYSTEMS SPECIALIST INSTRUCTIONAL TECHNOLOGY AND N 12/14/2015 12/14/2015 INFORMATION TECHNOLOGY
VINEYARD, RYAN INFORMATION SYSTEMS SPECIALIST INSTRUCTIONAL TECHNOLOGY AND N 12/21/2015 12/21/2015 MGMT INFO SYSTEMS
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PTACNIK, BRANDON INFORMATION SYSTEMS SPECIALIST INSTR TECH & NETWORK/PC SPEC 12/6/2022 12/6/2022 IT
ARAGON, ESPERANZA INFORMATION SYSTEMS TECHNICIAN HELP DESK TECHNICIAN 04/03/2006 10/07/2009 MGMT INFO SYSTEMS
MARTINEZ, CARLOS INFORMATION SYSTEMS TECHNICIAN HELP DESK TECHNICIAN 07/01/1997 4/1/2017 MGMT INFO SYSTEMS
ALLEN, KENYONA INSTRUCTIONAL PROGRAM SPECIALIST INSTRCT'L PROGRAM SPECIALIST 03/15/2006 9/17/2013 HASS DIVISION
HENRY, JENNIFER INSTRUCTIONAL PROGRAM SPECIALIST INSTRUCTIONAL PROGRAM SPECIALIST 04/20/2016 9/1/2022 STUDENT SERVICES
SANTILLAN, JAZMIN INSTRUCTIONAL PROGRAM SPECIALIST INSTRUCTIONAL PROGRAM SPECIALIST 09/27/2011 4/10/2023 STEM DIVISION
NAVARRO, RAYMOND INSTRUCTIONAL/LABORATORY ASSISTANT SR. INSTRUCTIONAL ASSISTANT 05/21/1996* 5/21/1996 HASS DIVISION
MORALES, XOCHITL INSTRUCTIONAL/LABORATORY ASSISTANT SR. INSTRUCTIONAL ASSISTANT 07/03/2006 07/03/2006 HASS DIVISION
TEJAS, STEPHEN INSTRCUTIONAL/LABORATORY ASSISTANT INSTRUCTIONAL ASSISTANT 10/11/2006 10/11/2006 HASS DIVISION
BECKER, VALERIE INSTRUCTIONAL/LABORATORY ASSISTANT SR. INSTRUCTIONAL ASSISTANT 03/15/2006 5/1/2017 HASS DIVISION
JIMENEZ, SUSANA INSTRCUTIONAL/LABORATORY ASSISTANT INSTRUCTIONAL ASSISTANT 09/13/2006 9/1/2017 MAIN CAMPUS
ALVAREZ, DON INSTRCUTIONAL/LABORATORY ASSISTANT INSTRUCTIONAL ASSISTANT 3/14/2022 3/14/2022 KINESIOLOGY
HOVHANNISYAN, ARMINE INSTRCUTIONAL/LABORATORY ASSISTANT INSTRUCTIONAL ASSISTANT 5/17/2022 5/17/2022 TUTORING
STEINBACK, DAVID INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 09/11/1995 9/11/1995 HSPS DIVISION
PETERSON, DEBORAH INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 03/04/1997* 3/4/1997 HASS DIVISION
KWAN, MICHAEL INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 06/16/1997 6/16/1997 MGMT INFO SYSTEMS
HARRIMAN, DARRELL INSTRUCTIONAL/LABORATORY TECHNICIAN ELECTRONICS LAB SPECIALIST 11/15/1999 11/15/1999 MAIN CAMPUS
SISK, DIANA INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 11/18/2003 4/13/2005 NURSING DEPT
HERNANDEZ, YVONNE INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 01/07/2002 7/1/2006 MAIN CAMPUS
STALIANS, JEFFREY INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 01/02/2004 7/1/2006 STEM DIVISION
COOK, JONATHAN INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 08/13/2003 9/1/2007 HSPS DIVISION
BECKER, ERIC INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 11/01/2016 11/1/2016 MAIN CAMPUS
STOCKMAN, WILLIAM INSTRUCTIONAL/LABORATORY TECHNICIAN SENIOR INSTRUCTIONAL ASSISTANT 10/11/2006 10/1/2017 HSPS DIVISION
PINTO, SUSANNE INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 05/16/2016 10/1/2017 HSPS DIVISION
GAULT, DOLORES INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 08/27/2018 08/27/2018 AGRICULTURE
MALONE, GARDENIA INSTRUCTIONAL/LABORATORY TECHNICIAN LABORATORY TECHNICIAN 04/01/2019 04/01/2019 STEM DIVISION
GONZALEZ, MATTHEW INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 9/16/2019 9/16/2019 NURSING DEPT
ATKINS, RYAN INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 12/2/2019 12/2/2019 HSPS DIVISION
LANDEROS, ELSA INSTRUCTIONAL/LABORATORY TECHNICIAN LABORATORY TECHNICIAN 3/2/2020 3/2/2020 STEM
PENFOLD, SUZANNE INSTRUCTIONAL/LABORATORY TECHNICIAN SR INSTRUCTIONAL ASSISTANT 12/17/2012 7/1/2022 HSPS DIVISION
MURILLO, JAMES INSTRUCTIONAL/LABORATORY TECHNICIAN SR. INSTRUCTIONAL ASSISTANT 2/1/2023 2/1/2023 HSPS DIVISION
VON INS, JOY LIBRARY TECHNICIAN LIBRARY TECHNICIAN 10/11/2006 10/11/2006 HASS DIVISION
OWENS, SHANNON LIBRARY TECHNICIAN LIBRARY TECHNICIAN 05/02/2016 05/02/2016 LIBRARY
DAUGHTON, SUEANN LIBRARY TECHNICIAN LIBRARY TECHNICIAN 05/16/2016 5/16/2016 HASS DIVISION
DEL REAL, MELONY LIBRARY TECHNICIAN LIBRARY TECHNICIAN 4/4/2022 4/4/2022 HASS DIVISION
HOWIE, BRIAN MAINTENANCE TECHNICIAN MAINTENANCE WORKER 09/02/1997 9/2/1997 MAIN CAMPUS
BUSTILLOS, HECTOR MAINTENANCE TECHNICIAN MAINTENANCE WORKER 01/02/2013 01/02/2013 MAINTENANCE & OPERATIONS
SHORES, DUSTIN MAINTENANCE TECHNICIAN MAINTENANCE WORKER 03/12/2018 9/18/2019 MAINTENANCE & OPERATIONS
CALLENDER, MATTHEW MAINTENANCE TECHNICIAN MAINTENANCE WORKER 9/19/2022 9/19/2022 M&O
LARES, SONIA OFFICE ASSISTANT OFFICE ASSISTANT 04/01/1999* 10/1/2007 CAMPUS POLICE
CARDENAS, RACHEL OFFICE ASSISTANT ADMIN. SECRETARY I 07/11/2016 7/1/2019 HASS DIVISION
ORELLANA, STEPHANIE OFFICE ASSISTANT OFFICE ASSISTANT 9/1/2022 9/1/2022 CHILD DEVELOPMENT CTR
SCOTT, ED OFFICE ASSISTANT OFFICE ASSISTANT 1/4/2023 1/4/2023 NEXT UP
SANCHEZ, RUBY OFFICE ASSISTANT OFFICE ASSISTANT 1/9/2023 1/9/2023 COUNSELING
QUINTERO, MAYRA OFFICE ASSISTANT AUXILIARY SERVICES ASSISTANT 5/1/2023 5/1/2023 AUX SVCS
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TEETER, HAILEY PAYROLL ASSISTANT PAYROLL/BENEFITS TECH 11/14/2016 11/01/2016 PAYROLL SERVICES
RIVERA, SYLVIA PAYROLL ASSISTANT PAYROLL/BENEFITS TECH 6/7/2019 6/7/2019 PAYROLL
DAVIES, KRISTIN PAYROLL SPECIALIST LEAD PAYROLL/BENEFITS TECHNICI 10/21/2015 3/1/2019 PAYROLL SERVICES
BAUMAN, MATTHEW PERFORMING ARTS CENTER TECHNICAL SPEC. PERFORMING ARTS CENTER TECHNIC 10/09/2017 10/09/2017 AUXILLARY SERVICES
DAHL, ANDREW PERFORMING ARTS CENTER TECHNICAL SPEC. PERFORMING ARTS CENTER TECHNIC 10/11/2017 10/11/2017 AUXILLARY SERVICES
MARSHALL, LATASHA PERMIT TEACHER, CDC‐INFANT & TODDLER CDC PERMIT TEACHER 1/10/2023 1/10/2023 CHILD DEV CENTER
VALLE‐GRANDE, REBECA PERMIT TEACHER, CDC‐INFANT & TODDLER CDC PERMIT TEACHER 8/15/2022 8/15/2022 CHILD DEVELOPMENT CTR
GONZALES, ASHLEY PERMIT TEACHER, CDC‐INFANT & TODDLER CDC PERMIT TEACHER 8/1/2023 8/1/2023‐1 CHILD DEVELOPMENT CTR
LEASURE, MAYA PERMIT TEACHER, CDC‐INFANT & TODDLER CDC PERMIT TEACHER 8/1/2023 8/1/2023‐2 CHILD DEVELOPMENT CTR
MULLIGAN, BENNETT PRINTING SERVICES TECHNICIAN PRNTG SVCS SPECIALIST 08/15/1997* 8/15/1997 AUXILLARY SERVICES
HARVEY, JOLYN PURCHASING TECHNICIAN PURCHASING TECH 9/16/2019 5/10/2023 FISCAL SERVICES
ANDRIESE, LAWRENCE RESEARCH ANALYST   RESEARCH ANALYST 8/1/2019 8/1/2019 INSTITUTIONAL EFFECTIVENESS
HUGHES, MISTIE SENIOR ADMISSIONS & RECORDS SPECIALIST ADMISSIONS & RECORDS SPEC II 08/27/2018 5/2/2022 ADMISSIONS & RECORDS
DORADO, SUZANNA SENIOR ADMISSIONS & RECORDS SPECIALIST ADMISSIONS & RECORDS SPEC II 11/1/2019 11/7/2022 ADMISSIONS & RECORDS
ROBINSON, DONALD SENIOR CUSTODIAN LEAD CUSTODIAN 06/16/2016 10/1/2017 MAINTENANCE & OPERATIONS
RICHARDS, ROBBIE SENIOR FINANCIAL AID SPECIALIST FINANCIAL AID SPECIALIST 09/01/1999* 8/11/2004 FINANCIAL AID
NAVARRETE, ELAINE SENIOR FINANCIAL AID SPECIALIST FINANCIAL AID SPECIALIST 10/12/2005 1/10/2007 STUDENT SERVICES
MORALES, GISEL SENIOR FINANCIAL AID SPECIALIST FINANCIAL AID SPECIALIST 05/07/2007 03/27/2015 STUDENT SERVICES
MANRIQUEZ, VERONICA SENIOR FINANCIAL AID SPECIALIST FINANCIAL AID SPECIALIST 08/04/1997 10/1/2018 STUDENT SERVICES
THOMS, RENNY SENIOR INFO SYSTEMS PROGRAMMER ANALYST LEAD SYSTEMS PROGRAMMER/ANALYS 03/04/2013 03/04/2013 MGMT INFO SYSTEMS
ZHU, YONG SENIOR INFO SYSTEMS PROGRAMMER ANALYST SR DATABASE APPL ADMIN 11/09/2005 3/1/2018 MGMT INFO SYSTEMS
LARRIVA, JENNIFER SENIOR RESEARCH ANALYST INSTIT'L RESEARCH COORDINATOR 03/01/2007 2/1/2019 INSTITUTIONAL EFFECTIVENESS
WILLIAMS, ELLIOTT SIGN LANGUAGE INTERPRETER 50% DSPS INTERP/ASSIST 06/25/2012 6/7/2021 DSPS
ENRIQUEZ, ARELI SIGN LANGUAGE INTERPRETER‐ CLASSIFIED SPECIAL CLASSIFIED SPECIAL‐ INTERPRETER 8/17/2015 8/17/2015 DSPS
DOWNING, TRACEY STUDENT SERVICES ASSISTANT ADMIN. SECRETARY I 07/11/2016 7/11/2016 CALWORKS
BUCK, PATRICIA STUDENT SERVICES ASSISTANT EOPS SPECIALIST 05/15/2006 12/1/2016 EOPS
NUNEZ, ISABELLE STUDENT SERVICES ASSISTANT OFFICE ASSISTANT 04/23/2018 04/23/2018 EOPS
CARRILLO, KARLA STUDENT SERVICES ASSISTANT STUDENT SERVICES SPECIALIST II 12/1/2021 12/1/2021 STUDENT SERVICES
PENAMEZA, LUZ STUDENT SERVICES ASSISTANT STUDENT SERVICES SPECIALIST II 4/11/2022 4/11/2022 STUDENT SERVICES
BRANDL, KAYA STUDENT SERVICES ASSISTANT STUDENT SERVICES SPECIALIST II 1/4/2023 1/4/2023 NEXT UP
RODRIGUEZ, MELINA STUDENT SERVICES SPECIALIST PLACEMENT SPCLST 02/01/2002* 3/14/2013 FINANCIAL AID
KUHNS, MARIANNE STUDENT SERVICES SPECIALIST PLACEMENT SPECIALIST 03/14/2014 3/1/2018 HSPS DIVISION
BROWN, CORYNNE STUDENT SERVICES SPECIALIST DSPS SPECIALIST 07/31/2017 4/1/2021 DSPS
SCOTT, JONATHAN STUDENT SERVICES SPECIALIST DEAF & HARD OF HEARING SPECIAL 6/1/2021 6/1/2021 ACCESS
SALDANO, PABLO STUDENT SERVICES SPECIALIST HELP DESK TECHNICIAN 11/15/2021 11/15/2021 ‐ 1 CONNECT2SUCCESS
NEGRETE, CARMEN STUDENT SERVICES SPECIALIST HELP DESK TECHNICIAN 11/15/2021 11/15/2021 ‐ 2 CONNECT2SUCCESS
SANCHEZ, CHRISTALYNN STUDENT SERVICES SPECIALIST HELP DESK TECHNICIAN 4/11/2022 4/11/2022 STUDENT SERVICES
SCOTT, TIFFANY STUDENT SERVICES SPECIALIST PLACEMENT SPECIALIST 5/16/2022 5/16/2022 CALWORKS
MCDANIEL, ANGEL STUDENT SERVICES SPECIALIST HELP DESK TECHNICIAN 01/02/2018 9/1/2022 STUDENT SERVICES
SUTHERLAND, AUTUMN STUDENT SERVICES SPECIALIST HELP DESK TECHNICIAN 12/12/2022 12/12/2022 CONNECT2SUCCESS

* Adjusted date per MSA 2/20/04 As of 9/25/2023
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APPENDIX D 

SALARY SCHEDULE 
CLASSIFIED STAFF  



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2021-22
EFFECTIVE 7/1/2021 

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly
CUSTODIAN 10 3,177 3,336 3,503 3,678 3,862 4,055 10
 10 18.33 19.25 20.21 21.22 22.28 23.39 10

OFFICE ASSISTANT 11 3,256 3,419 3,590 3,769 3,958 4,156 11
11 18.78 19.72 20.71 21.75 22.83 23.97 11

       
 12 3,337 3,504 3,679 3,863 4,056 4,259 12

12 19.25 20.21 21.23 22.29 23.40 24.57 12

SIGN LANGUAGE INTERPRETER 13 3,421 3,592 3,772 3,960 4,158 4,366 13
13 19.74 20.72 21.76 22.85 23.99 25.19 13

SIGN LANGUAGE INTERPRETER (Grandfathered) 13G 4,816 13G
13G 27.79 13G

PRINTING SERVICES ASSISTANT 14 3,506 3,681 3,865 4,059 4,262 4,475 14
14 20.23 21.24 22.30 23.42 24.59 25.82 14

GROUNDS KEEPER 15 3,594 3,774 3,962 4,161 4,369 4,587 15
 15 20.74 21.77 22.86 24.00 25.20 26.46 15

ATHLETIC EQUIPMENT TECHNICIAN 16 3,684 3,868 4,062 4,265 4,478 4,702 16
SENIOR CUSTODIAN 16 21.25 22.32 23.43 24.60 25.83 27.13 16
STUDENT SERVICES ASSISTANT 16 16
STUDENT SERVICES ASSISTANT (Grandfathered) 16G 6,317 16G

16G 36.44 16G

ADMISSIONS AND RECORDS ASSISTANT 17 3,776 3,965 4,163 4,371 4,590 4,819 17
FISCAL ASSISTANT 17 21.79 22.87 24.02 25.22 26.48 27.80 17
HUMAN RESOURCES ASSISTANT 17 17
PAYROLL ASSISTANT 17 17
PURCHASING TECHNICIAN 17       17
FISCAL ASSISTANT (Grandfathered) 17 6,317 17

36.44

BOOKSTORE OPERATIONS ASSISTANT 18 3,870 4,064 4,267 4,480 4,704 4,939 18
INSTRUCTIONAL/LABORATORY ASSISTANT 18 22.33 23.44 24.62 25.85 27.14 28.50 18
INSTRUCTIONAL/LABORATORY ASSISTANT 18G 5,448 18G
  (Grandfathered) 18G 31.43 18G

CAMPUS COMMUNITY SERVICES OFFICER 19 3,967 4,165 4,374 4,592 4,822 5,063 19
PERMIT TEACHER, CDC-INFANT AND TODDLER 19 22.89     24.03     25.23    26.49     27.82     29.21     19
SENIOR GROUNDSKEEPER 19 19
STOREKEEPER 19 19
CAMPUS COMMUNITY SERVICES OFFICER 19G 5,448    19G
  (Grandfathered) 19G 31.43     19G

LIBRARY TECHNICIAN 20 4,066 4,269 4,483 4,707 4,942 5,189 20
PRINTING SERVICES TECHNICIAN 20 23.46     24.63     25.86    27.16     28.51     29.94     20
PRINTING SERVICES TECHNICIAN (Grandfathered) 20G 5,448 20G

20G 31.43     20G

PERFORMING ARTS CENTER TECH. SPECIALIST 21 4,168 4,376 4,595 4,825 5,066 5,320 21
21 24.05     25.25     26.51    27.84     29.23     30.69     21
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Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2021-22
EFFECTIVE 7/1/2021 

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly
MAINTENANCE MECHANIC/VEHICLES EQUIPMENT 22 4,272 4,486 4,710 4,945 5,193 5,452 22

22 24.65     25.88     27.17    28.53     29.96     31.46     22
ADMINISTRATIVE ASSISTANT 23 4,379 4,598 4,828 5,069 5,323 5,589 23
CAMPUS POLICE SPECIALIST 23 25.26     26.53     27.85    29.25     30.71     32.24     23
PAYROLL SPECIALIST 23 23
STUDENT SERVICES SPECIALIST 23 23

BOOKSTORE OPERATIONS COORDINATOR 24 4,489 4,713 4,949 5,197 5,456 5,729 24
FISCAL SPECIALIST 24 25.90     27.19     28.55    29.98     31.48     33.05 24
INFORMATION SYSTEMS TECHNICIAN 24 24
INSTRUCTIONAL/LABORATORY TECHNICIAN 24 24
FISCAL SPECIALIST (Grandfathered) 24G 7,146 24G

24G 41.23     24G
INSTRUCTIONAL/LABORATORY TECHNICIAN 24G 6,317 24G
  (Grandfathered) 24G 36.44     24G

 24G
   
ADMISSIONS AND RECORDS SPECIALIST 25 4,601 4,831 5,073 5,326 5,593 5,872 25
CHILD SITE COORDINATOR 25 26.54     27.87     29.27    30.73     32.27     33.88     25
FINANCIAL AID SPECIALIST 25 25
MAINTENANCE TECHNICIAN 25 25
CHILD SITE COORDINATOR (Grandfathered) 25G 6,318    25G

25G 36.45     25G

 26 4,716 4,952 5,199 5,459 5,732 6,019 26
26 27.21     28.57     30.00    31.50     33.07     34.73     26

HUMAN RESOURCES TECHNICIAN 27 4,834 5,076 5,329 5,596 5,876 6,170 27
SENIOR STUDENT SERVICES SPECIALIST 27 27.89     29.28     30.75    32.29     33.90     35.59     27

 28 4,954 5,202 5,462 5,735 6,022 6,323 28
28 28.58     30.01     31.51    33.09     34.74     36.48     28

ADMINISTRATIVE SPECIALIST 29 5,078 5,332 5,598 5,878 6,172 6,481 29
ATHLETICS ELIGIBILITY SPECIALIST 29 29.30     30.76     32.30    33.91     35.61     37.39     29
INSTRUCTIONAL PROGRAM SPECIALIST 29 29
SENIOR ADMISSIONS AND RECORDS SPECIALIST 29 29
SENIOR FINANCIAL AID SPECIALIST 29 29

 30 5,205 5,465 5,739 6,025 6,327 6,643 30
30 30.03     31.53     33.11    34.76     36.50     38.33     30

CURRICULUM & SCHEDULING COORDINATOR 31 5,335 5,602 5,882 6,176 6,485 6,809 31
PERFORMING ARTS CENTER COORDINATOR 31 30.78     32.32     33.93    35.63     37.41     39.28     31
SENIOR MAINTENANCE TECHNICIAN 31 31

 32 5,469 5,742 6,030 6,331 6,648 6,980 32
32 31.55     33.13     34.79    36.53     38.35     40.27     32

COLLEGE RECRUITER 33 5,606 5,886 6,181 6,490 6,814 7,155 33
33 32.34     33.96     35.66    37.44     39.31     41.28     33

COURSE MGMT SYSTEM ADMINISTRATOR 34 5,746 6,033 6,335 6,652 6,984 7,334 34
INFORMATION SYSTEMS SPECIALIST 34 33.15     34.81     36.55    38.38     40.29     42.31     34
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Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2021-22
EFFECTIVE 7/1/2021 

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly
INSTRUCTIONAL DESIGNER 34

CAMPUS POLICE OFFICER 35 5,889 6,183 6,493 6,817 7,158 7,516 35
35 33.98     35.67     37.46    39.33     41.30     43.36     35

RESEARCH ANALYST 36 6,037 6,339 6,656 6,989 7,338 7,705 36
36 34.83     36.57     38.40    40.32     42.34     44.45 36

37 6,187 6,496 6,821 7,162 7,520 7,896 37
37 35.69     37.48     39.35    41.32     43.39     45.56 37

38 6,342 6,659 6,992 7,342 7,709 8,094 38
38 36.59     38.42     40.34    42.36     44.47     46.70     38

39 6,501 6,826 7,167 7,526 7,902 8,297 39
39 37.51     39.38     41.35    43.42     45.59     47.87     39

SENIOR RESEARCH ANALYST 40 6,663 6,996 7,346 7,713 8,099 8,504 40
40 38.44     40.36     42.38    44.50     46.73     49.06     40

CAMPUS POLICE SENIOR OFFICER 41 6,830 7,172 7,530 7,907 8,302 8,717 41
41 39.40     41.37     43.44    45.62     47.90     50.29     41

42 7,001 7,351 7,719 8,105 8,510 8,935 42
42 40.39     42.41     44.53    46.76     49.10     51.55     42

INFORMATION SYSTEMS ANALYST 43 7,176 7,535 7,912 8,307 8,722 9,159 43
43 41.40     43.47     45.64    47.93     50.32     52.84     43

44 7,355 7,723 8,109 8,514 8,940 9,387 44
44 42.43     44.56     46.78    49.12     51.58     54.16     44

45 7,539 7,916 8,312 8,727 9,164 9,622 45
45 43.50     45.67     47.95    50.35     52.87     55.51     45

46 7,727 8,113 8,519 8,945 9,392 9,862 46
46 44.58     46.81     49.15    51.61     54.19     56.90     46

SR. INFORMATION SYSTEMS PROGRAMMER ANALYST 47 7,921 8,317 8,733 9,170 9,628 10,109 47
47 45.70     47.98     50.38    52.90     55.55     58.32     47

BOARD APPROVED:9/12/2023, EFF. 7/1/2021 Pg 3 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2021-22
EFFECTIVE 7/1/2021 + 5.7%  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
Monthly Monthly Monthly Monthly Monthly Monthly
Hourly Hourly Hourly Hourly Hourly Hourly

CUSTODIAN 10 3,358 3,526 3,703 3,888 4,082 4,286 10
10 19.37 20.34 21.36 22.43 23.55 24.73 10

OFFICE ASSISTANT 11 3,442 3,614 3,795 3,984 4,184 4,393 11
11 19.86 20.85 21.89 22.98 24.14 25.34 11

12 3,527 3,704 3,889 4,083 4,287 4,502 12
12 20.35 21.37 22.44 23.56 24.73 25.97 12

SIGN LANGUAGE INTERPRETER 13 3,616 3,797 3,987 4,186 4,395 4,615 13
13 20.86 21.90 23.00 24.15 25.36 26.62 13

SIGN LANGUAGE INTERPRETER (Grandfathered) 13G 5,091 13G
13G 29.37 13G

PRINTING SERVICES ASSISTANT 14 3,706 3,891 4,085 4,290 4,505 4,730 14
14 21.38 22.45 23.57 24.75 25.99 27.29 14

GROUNDSKEEPER 15 3,799 3,989 4,188 4,398 4,618 4,848 15
15 21.92 23.01 24.16 25.37 26.64 27.97 15

ATHLETIC EQUIPMENT TECHNICIAN 16 3,894 4,088 4,294 4,508 4,733 4,970 16
SENIOR CUSTODIAN 16 22.47 23.59 24.77 26.01 27.31 28.67 16
STUDENT SERVICES ASSISTANT 16 16
STUDENT SERVICES ASSISTANT (Grandfathered) 16G 6,677 16G

16G 38.52 16G

ADMISSIONS AND RECORDS ASSISTANT 17 3,991 4,191 4,400 4,620 4,852 5,094 17
FISCAL ASSISTANT 17 23.03 24.18 25.39 26.66 27.99 29.39 17
HUMAN RESOURCES ASSISTANT 17 17
PAYROLL ASSISTANT 17 17
PURCHASING TECHNICIAN 17 17
FISCAL ASSISTANT (Grandfathered) 17G 6,677 17G

17G 38.52 17G

BOOKSTORE OPERATIONS ASSISTANT 18 4,091 4,296 4,510 4,735 4,972 5,221 18
INSTRUCTIONAL/LABORATORY ASSISTANT 18 23.60 24.78 26.02 27.32 28.69 30.12 18
INSTRUCTIONAL/LABORATORY ASSISTANT  18G 5,759 18G
(Grandfathered) 18G 33.23 18G

CAMPUS COMMUNITY SERVICES OFFICER 19 4,193 4,402 4,623 4,854 5,097 5,352 19
PERMIT TEACHER, CDC-INFANT AND TODDLER 19 24.19     25.40     26.67    28.00     29.41     30.88     19
SENIOR GROUNDSKEEPER 19 19
STOREKEEPER 19 19
CAMPUS COMMUNITY SERVICES OFFICER 19G 5,759    19G
   (Grandfathered) 19G 33.23     19G

LIBRARY TECHNICIAN 20 4,298 4,512 4,739 4,975 5,224 5,485 20
PRINTING SERVICES TECHNICIAN 20 24.80     26.03     27.34    28.70     30.14     31.64     20
PRINTING SERVICES TECHNICIAN (Grandfathered) 20G 5,759 20G

20G 33.23     20G

PERFORMING ARTS CENTER TECH. SPECIALIST 21 4,406 4,625 4,857 5,100 5,355 5,623 21
21 25.42     26.69     28.02    29.42     30.89     32.44     21

BOARD APPROVED: , EFF. 7/1/2021 Pg 1 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2021-22
EFFECTIVE 7/1/2021 + 5.7%  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
Monthly Monthly Monthly Monthly Monthly Monthly
Hourly Hourly Hourly Hourly Hourly Hourly

MAINTENANCE MECHANIC/VEHICLES EQUIPMENT 22 4,516 4,742 4,978 5,227 5,489 5,763 22
22 26.05     27.36     28.72    30.16     31.67     33.25     22

ADMINISTRATIVE ASSISTANT 23 4,629 4,860 5,103 5,358 5,626 5,908 23
CAMPUS POLICE SPECIALIST 23 26.70     28.04     29.44    30.91     32.46     34.08     23
PAYROLL SPECIALIST 23 23
STUDENT SERVICES SPECIALIST 23 23

BOOKSTORE OPERATIONS COORDINATOR 24 4,745 4,982 5,231 5,493 5,767 6,056 24
FISCAL SPECIALIST 24 27.37     28.74     30.18    31.69     33.27     34.94     24
INFORMATION SYSTEMS TECHNICIAN 24 24
INSTRUCTIONAL/LABORATORY TECHNICIAN 24 24
FISCAL SPECIALIST (Grandfathered) 24G 7,553 24G

24G 43.58     24G
INSTRUCTIONAL/LABORATORY TECHNICIAN 24G 6,677 24G
  (Grandfathered) 24G 38.52     24G

ADMISSIONS AND RECORDS SPECIALIST 25 4,863 5,106 5,362 5,630 5,912 6,207 25
CHILD SITE COORDINATOR 25 28.06     29.46     30.94    32.48     34.11     35.81     25
FINANCIAL AID SPECIALIST 25 25
MAINTENANCE TECHNICIAN 25 25
CHILD SITE COORDINATOR (Grandfathered) 25G 6,678     25G

25G 38.53     25G

26 4,985 5,234 5,495 5,770 6,059 6,362 26
26 28.76     30.20     31.70    33.29     34.95     36.71     26

HUMAN RESOURCES TECHNICIAN 27 5,110 5,365 5,633 5,915 6,211 6,522 27
SENIOR STUDENT SERVICES SPECIALIST 27 29.48     30.95     32.50    34.13     35.83     37.63     27

28 5,236 5,499 5,773 6,062 6,365 6,683 28
28 30.21     31.72     33.31    34.97     36.72     38.56     28

ADMINISTRATIVE SPECIALIST 29 5,367 5,636 5,917 6,213 6,524 6,850 29
ATHLETICS ELIGIBILITY SPECIALIST 29 30.97     32.52     34.14    35.85     37.64     39.52     29
INSTRUCTIONAL PROGRAM SPECIALIST 29 29
SENIOR ADMISSIONS AND RECORDS SPECIALIST 29 29
SENIOR FINANCIAL AID SPECIALIST 29 29

30 5,502 5,777 6,066 6,368 6,688 7,022 30
30 31.74     33.33     35.00    36.74     38.58     40.51     30

CURRICULUM & SCHEDULING COORDINATOR 31 5,639 5,921 6,217 6,528 6,855 7,197 31
PERFORMING ARTS CENTER COORDINATOR 31 32.53     34.16     35.87    37.66     39.55     41.52     31
SENIOR MAINTENANCE TECHNICIAN 31 31

32 5,781 6,069 6,374 6,692 7,027 7,378 32
32 33.35     35.02     36.77    38.61     40.54     42.57     32

COLLEGE RECRUITER 33 5,926 6,222 6,533 6,860 7,202 7,563 33
33 34.19     35.89     37.69    39.58     41.55     43.63     33

COURSE MGMT SYSTEM ADMINISTRATOR 34 6,074 6,377 6,696 7,031 7,382 7,752 34
INFORMATION SYSTEMS SPECIALIST 34 35.04     36.79     38.63    40.57     42.59     44.72     34

BOARD APPROVED:  EFF. 7/1/2021 Pg 2 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2021-22
EFFECTIVE 7/1/2021 + 5.7%  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
Monthly Monthly Monthly Monthly Monthly Monthly
Hourly Hourly Hourly Hourly Hourly Hourly

INSTRUCTIONAL DESIGNER 34 34

CAMPUS POLICE OFFICER 35 6,225 6,535 6,863 7,206 7,566 7,944 35
35 35.91     37.71     39.60    41.57     43.65     45.83     35

RESEARCH ANALYST 36 6,381 6,700 7,035 7,387 7,756 8,144 36
36 36.81     38.66     40.59    42.62     44.75     46.99     36

37 6,540 6,866 7,210 7,570 7,949 8,346 37
37 37.73     39.61     41.60    43.68     45.86     48.15     37

38 6,703 7,039 7,391 7,760 8,148 8,555 38
38 38.67     40.61     42.64    44.77     47.01     49.36     38

39 6,872 7,215 7,576 7,955 8,352 8,770 39
39 39.64     41.63     43.71    45.90     48.19     50.60     39

SENIOR RESEARCH ANALYST 40 7,043 7,395 7,765 8,153 8,561 8,989 40
40 40.63     42.66     44.80    47.04     49.39     51.86     40

CAMPUS POLICE SENIOR OFFICER 41 7,219 7,581 7,959 8,358 8,775 9,214 41
41 41.65     43.74     45.92    48.22     50.63     53.16     41

42 7,400 7,770 8,159 8,567 8,995 9,444 42
42 42.69     44.83     47.07    49.43     51.90     54.49     42

INFORMATION SYSTEMS ANALYST 43 7,585 7,964 8,363 8,780 9,219 9,681 43
43 43.76     45.95     48.25    50.66     53.19     55.85     43

44 7,774 8,163 8,571 8,999 9,450 9,922 44
44 44.85     47.10     49.45    51.92     54.52     57.24     44

45 7,969 8,367 8,786 9,224 9,686 10,170 45
45 45.97     48.27     50.69    53.22     55.88     58.68     45

46 8,167 8,575 9,005 9,455 9,927 10,424 46
46 47.12     49.47     51.95    54.55     57.27     60.14     46

SR. INFORMATION SYSTEMS PROGRAMMER ANALYST 47 8,372 8,791 9,231 9,693 10,177 10,685 47
47 48.30     50.72     53.26    55.92     58.71     61.65     47

BOARD APPROVED: , EFF. 7/1/2021 Pg 3 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2022-23
EFFECTIVE 7/1/2022 + 6.56%  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
Monthly Monthly Monthly Monthly Monthly Monthly
Hourly Hourly Hourly Hourly Hourly Hourly

CUSTODIAN 10 3,578 3,757 3,946 4,143 4,350 4,567 10
10 20.64 21.68 22.77 23.90 25.10 26.35 10

OFFICE ASSISTANT 11 3,668 3,851 4,044 4,245 4,458 4,681 11
11 21.16 22.22 23.33 24.49 25.72 27.01 11

12 3,758 3,947 4,144 4,351 4,568 4,797 12
12 21.68 22.77 23.91 25.10 26.36 27.68 12

SIGN LANGUAGE INTERPRETER 13 3,853 4,046 4,249 4,461 4,683 4,918 13
13 22.23 23.34 24.51 25.73 27.02 28.37 13

SIGN LANGUAGE INTERPRETER (Grandfathered) 13G 5,425 13G
13G 31.30 13G

PRINTING SERVICES ASSISTANT 14 3,949 4,146 4,353 4,571 4,801 5,040 14
14 22.78 23.92 25.11 26.37 27.70 29.08 14

GROUNDSKEEPER 15 4,048 4,251 4,463 4,687 4,921 5,166 15
15 23.36 24.52 25.75 27.04 28.39 29.80 15

ATHLETIC EQUIPMENT TECHNICIAN 16 4,149 4,356 4,576 4,804 5,043 5,296 16
SENIOR CUSTODIAN 16 23.94 25.13 26.40 27.71 29.10 30.55 16
STUDENT SERVICES ASSISTANT 16 16
STUDENT SERVICES ASSISTANT (Grandfathered) 16G 7,115 16G

16G 41.05 16G

ADMISSIONS AND RECORDS ASSISTANT 17 4,253 4,466 4,689 4,923 5,170 5,428 17
FISCAL ASSISTANT 17 24.54 25.77 27.05 28.40 29.83 31.32 17
HUMAN RESOURCES ASSISTANT 17 17
PAYROLL ASSISTANT 17 17
PURCHASING TECHNICIAN 17 17
FISCAL ASSISTANT (Grandfathered) 17G 7,115 17G

17G 41.05 17G

BOOKSTORE OPERATIONS ASSISTANT 18 4,359 4,578 4,806 5,046 5,298 5,563 18
INSTRUCTIONAL/LABORATORY ASSISTANT 18 25.15 26.41 27.73 29.11 30.57 32.10 18
INSTRUCTIONAL/LABORATORY ASSISTANT 18G 6,137 18G
(Grandfathered) 18G 35.41 18G

CAMPUS COMMUNITY SERVICES OFFICER 19 4,468 4,691 4,926 5,172 5,431 5,703 19
PERMIT TEACHER, CDC-INFANT AND TODDLER 19 25.78     27.06     28.42    29.84     31.34     32.90     19
SENIOR GROUNDSKEEPER 19 19
STOREKEEPER 19 19
CAMPUS COMMUNITY SERVICES OFFICER 19G 6,137    19G
(Grandfathered) 19G 35.41     19G

LIBRARY TECHNICIAN 20 4,580 4,808 5,050 5,301 5,567 5,845 20
PRINTING SERVICES TECHNICIAN 20 26.42     27.74     29.13    30.59     32.12     33.72     20
PRINTING SERVICES TECHNICIAN (Grandfathered) 20G 6,137 20G

20G 35.41     20G

PERFORMING ARTS CENTER TECH. SPECIALIST 21 4,695 4,928 5,176 5,435 5,706 5,992 21
21 27.09     28.43     29.86    31.35     32.92     34.57     21

BOARD APPROVED: 9/12/2023, EFF. 7/1/2022 Pg 1 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2022-23
EFFECTIVE 7/1/2022 + 6.56%  

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly

MAINTENANCE MECHANIC/VEHICLES EQUIPMENT 22 4,812 5,053 5,305 5,570 5,849 6,141 22
22 27.76     29.15     30.60    32.13     33.75     35.43     22

ADMINISTRATIVE ASSISTANT 23 4,933 5,179 5,438 5,709 5,995 6,296 23
CAMPUS POLICE SPECIALIST 23 28.46     29.88     31.37    32.94     34.59     36.32     23
PAYROLL SPECIALIST 23
STUDENT SERVICES SPECIALIST 23

BOOKSTORE OPERATIONS COORDINATOR 24 5,056 5,309 5,574 5,853 6,145 6,453 24
FISCAL SPECIALIST 24 29.17     30.63     32.16    33.77     35.45     37.23 24
INFORMATION SYSTEMS TECHNICIAN 24 24
INSTRUCTIONAL/LABORATORY TECHNICIAN 24 24
FISCAL SPECIALIST (Grandfathered) 24G 8,048 24G

24G 46.43     24G
FISCAL SPECIALIST (Grandfathered) 24G 7,615    24G

24G 43.93     24G
INSTRUCTIONAL/LABORATORY TECHNICIAN 24G 7,115 24G
(Grandfathered) 24G 41.05     24G
  
ADMISSIONS AND RECORDS SPECIALIST 25 5,182 5,441 5,714 5,999 6,300 6,614 25
CHILD SITE COORDINATOR 25 29.90     31.39     32.96    34.61     36.35     38.16     25
FINANCIAL AID SPECIALIST 25 25
MAINTENANCE TECHNICIAN 25 25
CHILD SITE COORDINATOR (Grandfathered) 25G 7,116 25G

25G 41.05     25G

 26 5,312 5,577 5,855 6,149 6,456 6,779 26
26 30.65     32.18     33.78    35.47     37.25     39.11     26

HUMAN RESOURCES TECHNICIAN 27 5,445 5,717 6,003 6,303 6,618 6,950 27
SENIOR STUDENT SERVICES SPECIALIST 27 31.42     32.98     34.63    36.36     38.18     40.10     27
  
 28 5,579 5,860 6,152 6,460 6,783 7,121 28

28 32.19     33.81     35.49    37.27     39.13     41.09     28

ADMINISTRATIVE SPECIALIST 29 5,719 6,006 6,305 6,621 6,952 7,299 29
ATHLETICS ELIGIBILITY SPECIALIST 29 33.00     34.65     36.38    38.20     40.11     42.11     29
INSTRUCTIONAL PROGRAM SPECIALIST 29 29
SENIOR ADMISSIONS AND RECORDS SPECIALIST 29 29
SENIOR FINANCIAL AID SPECIALIST 29 29

 30 5,863 6,156 6,464 6,786 7,127 7,483 30
30 33.83     35.52     37.29    39.15     41.12     43.17     30

CURRICULUM & SCHEDULING COORDINATOR 31 6,009 6,309 6,625 6,956 7,305 7,669 31
PERFORMING ARTS CENTER COORDINATOR 31 34.67     36.40     38.22    40.13     42.14     44.25     31
SENIOR MAINTENANCE TECHNICIAN

32 6,160 6,467 6,792 7,131 7,488 7,862 32
32 35.54     37.31     39.19    41.14     43.20     45.36     32

COLLEGE RECRUITER 33 6,315 6,630 6,962 7,310 7,674 8,059 33
33 36.43     38.25     40.16    42.17     44.28     46.50     33

BOARD APPROVED: 9/12/2023, EFF. 7/1/2022 Pg 2 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2022-23
EFFECTIVE 7/1/2022 + 6.56%  

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly
COURSE MGMT SYSTEM ADMINISTRATOR 34 6,472 6,795 7,135 7,492 7,866 8,261 34
INFORMATION SYSTEMS SPECIALIST 34 37.34     39.20     41.17    43.23     45.38     47.66     34
INSTRUCTIONAL DESIGNER 34 34
  
CAMPUS POLICE OFFICER 35 6,633 6,964 7,313 7,679 8,062 8,465 35

35 38.27     40.18     42.19    44.30     46.51     48.84 35

RESEARCH ANALYST  36 6,800 7,140 7,496 7,872 8,265 8,678 36
36 39.23     41.19     43.25    45.41     47.68     50.07 36

37 6,969 7,316 7,683 8,067 8,470 8,893 37
37 40.21     42.21     44.33    46.54     48.87     51.31     37

38 7,143 7,501 7,876 8,269 8,683 9,116 38
38 41.21     43.27     45.44    47.71     50.09     52.59     38

39 7,323 7,688 8,073 8,477 8,900 9,345 39
39 42.25     44.36     46.58    48.91     51.35     53.92     39

0.28       
SENIOR RESEARCH ANALYST 40 7,505 7,880 8,274 8,688 9,123 9,579 40

40 43.30     45.46     47.74    50.12     52.63     55.26     40

CAMPUS POLICE SENIOR OFFICER 41 7,693 8,078 8,481 8,906 9,351 9,818 41
41 44.38     46.61     48.93    51.38     53.95     56.65     41

42 7,885 8,280 8,694 9,129 9,585 10,064 42
42 45.49     47.77     50.16    52.67     55.30     58.06     42

INFORMATION SYSTEMS ANALYST 43 8,083 8,486 8,912 9,356 9,824 10,316 43
43 46.63     48.96     51.41    53.98     56.68     59.52     43

44 8,284 8,698 9,133 9,589 10,070 10,573 44
44 47.79     50.18     52.69    55.32     58.10     61.00     44

45 8,492 8,916 9,362 9,829 10,321 10,837 45
45 48.99     51.44     54.01    56.71     59.55     62.52 45

46 8,703 9,138 9,596 10,075 10,578 11,108 46
46 50.21     52.72     55.36    58.13     61.03     64.08     46

SR. INFORMATION SYSTEMS PROGRAMMER ANALYS 47 8,921 9,368 9,837 10,329 10,845 11,386 47
47 51.47     54.05     56.75    59.59     62.57     65.69     47

BOARD APPROVED: 9/12/2023, EFF. 7/1/2022 Pg 3 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2023-24
EFFECTIVE 7/1/2023 + 2% 

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly
CUSTODIAN 10 3,650 3,832 4,025 4,226 4,437 4,658 10
 10 21.06 22.11 23.22 24.38 25.60 26.88 10

OFFICE ASSISTANT 11 3,741 3,928 4,125 4,330 4,547 4,775 11
11 21.59 22.66 23.80 24.98 26.23 27.55 11

       
 12 3,833 4,026 4,227 4,438 4,659 4,893 12

12 22.11 23.23 24.39 25.60 26.88 28.23 12

SIGN LANGUAGE INTERPRETER 13 3,930 4,127 4,334 4,550 4,777 5,016 13
13 22.67 23.81 25.00 26.25 27.56 28.94 13

SIGN LANGUAGE INTERPRETER (Grandfathered) 13G 5,534 13G
13G 31.93 13G

PRINTING SERVICES ASSISTANT 14 4,028 4,229 4,440 4,662 4,897 5,141 14
14 23.24 24.40 25.62 26.90 28.25 29.66 14

GROUNDSKEEPER 15 4,129 4,336 4,552 4,781 5,019 5,269 15
 15 23.82 25.02 26.26 27.58 28.96 30.40 15

ATHLETIC EQUIPMENT TECHNICIAN 16 4,232 4,443 4,668 4,900 5,144 5,402 16
SENIOR CUSTODIAN 16 24.42 25.63 26.93 28.27 29.68 31.17 16
STUDENT SERVICES ASSISTANT 16 16
STUDENT SERVICES ASSISTANT (Grandfathered) 16G 7,257 16G

16G 41.87 16G

ADMISSIONS AND RECORDS ASSISTANT 17 4,338 4,555 4,783 5,021 5,273 5,537 17
FISCAL ASSISTANT 17 25.03 26.28 27.59 28.97 30.42 31.94 17
HUMAN RESOURCES ASSISTANT 17 17
PAYROLL ASSISTANT 17 17
PURCHASING TECHNICIAN 17       17
FISCAL ASSISTANT (Grandfathered) 17G 7,257 17G

17G 41.87 17G

BOOKSTORE OPERATIONS ASSISTANT 18 4,446 4,670 4,902 5,147 5,404 5,674 18
INSTRUCTIONAL/LABORATORY ASSISTANT 18 25.65 26.94 28.28 29.69 31.18 32.74 18
INSTRUCTIONAL/LABORATORY ASSISTANT 18G 6,260 18G
(Grandfathered) 18G 36.12 18G

CAMPUS COMMUNITY SERVICES OFFICER 19 4,557 4,785 5,025 5,275 5,540 5,817 19
PERMIT TEACHER, CDC-INFANT AND TODDLER 19 26.29     27.61     28.99    30.44     31.96     33.56     19
SENIOR GROUNDSKEEPER 19 19
STOREKEEPER 19 19
CAMPUS COMMUNITY SERVICES OFFICER 19G 6,260    19G
(Grandfathered) 19G 36.12     19G

LIBRARY TECHNICIAN 20 4,672 4,904 5,151 5,407 5,678 5,962 20
PRINTING SERVICES TECHNICIAN 20 26.95     28.29     29.72    31.19     32.76     34.40     20
PRINTING SERVICES TECHNICIAN (Grandfathered) 20G 6,260 20G

20G 36.12     20G

PERFORMING ARTS CENTER TECH. SPECIALIST 21 4,789 5,027 5,280 5,544 5,820 6,112 21
21 27.63     29.00     30.46    31.98     33.58     35.26     21

BOARD APPROVED: 9/12/2023, EFF. 7/1/2023 Pg 1 of 3



Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2023-24
EFFECTIVE 7/1/2023 + 2% 

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly

MAINTENANCE MECHANIC/VEHICLES EQUIPMENT 22 4,908 5,154 5,411 5,681 5,966 6,264 22
22 28.32     29.74     31.22    32.78     34.42     36.14     22

ADMINISTRATIVE ASSISTANT 23 5,032 5,283 5,547 5,823 6,115 6,422 23
CAMPUS POLICE SPECIALIST 23 29.03     30.48     32.00    33.60     35.28     37.05     23
PAYROLL SPECIALIST 23 23
STUDENT SERVICES SPECIALIST 23 23

BOOKSTORE OPERATIONS COORDINATOR 24 5,157 5,415 5,685 5,970 6,268 6,582 24
FISCAL SPECIALIST 24 29.75     31.24     32.80    34.44     36.16     37.97 24
INFORMATION SYSTEMS TECHNICIAN 24 24
INSTRUCTIONAL/LABORATORY TECHNICIAN 24 24
FISCAL SPECIALIST (Grandfathered) 24G 7,767 24G

24G 44.81     24G
INSTRUCTIONAL/LABORATORY TECHNICIAN 24G 7,257    24G
(Grandfathered) 24G 41.87     24G
  
ADMISSIONS AND RECORDS SPECIALIST 25 5,286 5,550 5,828 6,119 6,426 6,746 25
CHILD SITE COORDINATOR 25 30.49     32.02     33.63    35.30     37.07     38.92     25
FINANCIAL AID SPECIALIST 25 25
MAINTENANCE TECHNICIAN 25 25
CHILD SITE COORDINATOR (Grandfathered) 25G 7,258    25G

25G 41.87     25G

 26 5,418 5,689 5,972 6,272 6,585 6,915 26
26 31.26     32.82     34.46    36.19     37.99     39.89     26

HUMAN RESOURCES TECHNICIAN 27 5,554 5,831 6,123 6,429 6,750 7,089 27
SENIOR STUDENT SERVICES SPECIALIST 27 32.04     33.64     35.33    37.09     38.95     40.90     27

 28 5,691 5,977 6,275 6,589 6,919 7,263 28
28 32.83     34.48     36.20    38.02     39.92     41.91     28

ADMINISTRATIVE SPECIALIST 29 5,833 6,126 6,431 6,753 7,091 7,445 29
ATHLETICS ELIGIBILITY SPECIALIST 29 33.65     35.34     37.10    38.96     40.91     42.95     29
INSTRUCTIONAL PROGRAM SPECIALIST 29 29
SENIOR ADMISSIONS AND RECORDS SPECIALIST 29 29
SENIOR FINANCIAL AID SPECIALIST 29 29

 30 5,980 6,279 6,593 6,922 7,270 7,633 30
30 34.50     36.23     38.04    39.93     41.94     44.04     30

CURRICULUM AND SCHEDULING COORDINATOR 31 6,129 6,435 6,758 7,095 7,451 7,822 31
PERFORMING ARTS CENTER COORDINATOR 31 35.36     37.13     38.99    40.93     42.99     45.13     31
SENIOR MAINTENANCE TECHNICIAN 31 31

 32 6,283 6,596 6,928 7,274 7,638 8,019 32
32 36.25     38.06     39.97    41.96     44.06     46.27     32

COLLEGE RECRUITER 33 6,441 6,763 7,101 7,456 7,827 8,220 33
33 37.16     39.02     40.97    43.02     45.16     47.43     33

COURSE MGMT SYSTEM ADMINISTRATOR 34 6,601 6,931 7,278 7,642 8,023 8,426 34
INFORMATION SYSTEMS SPECIALIST 34 38.09     39.99     41.99    44.09     46.29     48.61     34
INSTRUCTIONAL DESIGNER 34 34
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Victor Valley Community College District
CLASSIFIED SALARY SCHEDULE 2023-24
EFFECTIVE 7/1/2023 + 2% 

  

RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 RANGE
 Monthly Monthly Monthly Monthly Monthly Monthly
 Hourly Hourly Hourly Hourly Hourly Hourly
CAMPUS POLICE OFFICER 35 6,766 7,103 7,459 7,833 8,223 8,634 35

35 39.03     40.98     43.04    45.19     47.44     49.81     35

RESEARCH ANALYST 36 6,936 7,283 7,646 8,029 8,430 8,852 36
36 40.02     42.02     44.11    46.32     48.64     51.07     36

37 7,108 7,462 7,837 8,228 8,639 9,071 37
37 41.01     43.05     45.21    47.47     49.84     52.33 37

38 7,286 7,651 8,034 8,434 8,857 9,298 38
38 42.03     44.14     46.35    48.66     51.10     53.65 38

39 7,469 7,842 8,234 8,647 9,078 9,532 39
39 43.09     45.24     47.51    49.88     52.37     54.99     39

SENIOR RESEARCH ANALYST 40 7,655 8,038 8,439 8,862 9,305 9,771 40
40 44.16     46.37     48.69    51.13     53.69     56.37     40

CAMPUS POLICE SENIOR OFFICER 41 7,847 8,240 8,651 9,084 9,538 10,014 41
41 45.27     47.54     49.91    52.41     55.03     57.78     41

42 8,043 8,446 8,868 9,312 9,777 10,265 42
42 46.40     48.73     51.16    53.72     56.41     59.22     42

INFORMATION SYSTEMS ANALYST 43 8,245 8,656 9,090 9,543 10,020 10,522 43
43 47.57     49.94     52.44    55.06     57.81     60.71     43

44 8,450 8,872 9,316 9,781 10,271 10,784 44
44 48.75     51.19     53.75    56.43     59.26     62.22     44

45 8,662 9,094 9,549 10,026 10,527 11,054 45
45 49.97     52.47     55.09    57.84     60.74     63.77     45

46 8,877 9,321 9,788 10,277 10,790 11,330 46
46 51.21     53.77     56.47    59.29     62.25     65.37     46

SR. INFORMATION SYSTEMS PROGRAMMER ANALYST 47 9,099 9,555 10,034 10,536 11,062 11,614 47
47 52.50     55.13     57.89    60.78     63.82     67.00     47
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APPENDIX E 

 



Appendix E
NEED FOR OVERTIME (OT) 
Three Employees:  A- Most Senior, B- Next Most Senior, C- Least Senior 
within the same Classification (Job Title) and same Department
 
 
 
 
 
 
 
 
 
 
 
 
 OFFERED TO B
 
 
 
 
 
 
                             OFFERED TO C
 
 
 
 
 
 
 
 
FIRST OFFER:       A B C OFFERED TO OTHER                              
SECOND OFFER: B C A QUALIFIED CLASSIFIED 
THIRD OFFER:      C A B EMPLOYEES WITHIN THE  
 SAME DEPARTMENT      
                                                                                                                     
                                                                                                                                           
 

                                                                                                                  OFFERED TO ALL 
                                                                                                                   QUALIFIED CLASSIFIED
                                                                                                                   EMPLOYEES AT VVC

                        
 
ROTATION 
Whether or not A accepts or declines, A moves to the bottom of the list and so forth and B 
becomes the most senior for next overtime opportunity, and so on. 

FIRST OVERTIME

OFFERED TO A

YES NO 

YES NO 

YES NO 

Appendices July 1, 2021 - June 30, 2024



A notice of overtime opportunities for employees outside of the department shall be 
emailed to the classified group active directory list.

The email notice shall include a description of the event or services needed, the date 
and time for the services to be performed, an estimate of the amount of time 
anticipated, the qualifications required to perform the project. 

The email notice shall be posted at least five days in advance, or as soon as 
possible after the District becomes aware of the need for overtime, whichever is less. 
Employees shall be given at least twenty-four hours to indicate interest in the 
overtime. 

Summary of Overtime Distribution: 
1. Overtime opportunities are first offered to qualified Employee(s) in the 

appropriate classification (Job Title) within the department; 
2. Then to qualified Employee(s) in that department; and 
3. Then to all qualified classified employees.

Article 5.7.2 shall apply in the event that an insufficient number of qualified classified employees
accept the overtime 
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APPENDIX F 

CLASSIFIED EVALUATION FORM 
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APPENDIX G 

LONGEVITY SCALE 
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LONGEVITY SCALE APPENDIX G 

Percentage of Base Salary 

Beginning of Year Per Month 

7........................2.5%
8........................3%
9........................3.5%

10........................4%
11........................5%
12........................5.5%
13........................6%
14........................6.5%
15........................7%
16........................8%
17........................8.5%
18........................9%
19........................9.5%
20......................10%
21......................11%
22......................11.5%
23......................12%
24......................12.5%
25......................13%
26......................15%

Note:  15% is the maximum longevity earned 
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CALIFORNIA SCHOOL EMPLOYEE ASSOCIATION 

VICTOR VALLEY COLLEGE CHAPTER 584 

GRIEVANCE FORMAL LEVEL (I, II, III) 

TO:

FROM:

GRIEVANCE LEVEL:___  
Level 1:  Immediate supervisor and copy to VP of HR 
Level 2:  Vice President of HR and Area VP  
Level 3:  Superintendent/President 
Level 4:  Arbitration     
_____________________________________________________________________________________________ 
Grievant(s): 

Specific Violation(s) Alleged:

Article(s) (number): (quote article here)

Statement of Grievance:  

Remedy Required: 

(Name) (Date filed) 

Job Title: 

Department: 

cc: (name)-CSEA Labor Relations Representative 

      (name)-CSEA Chapter 584 President 
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APPENDIX 

RECLASSIFICATION  
REQUEST FORM 



1Rev 12/2018

Victor Valley Community College
CSEA Reclassification Request

Reclassification means a possible change in classification as a result of the gradual increase of the duties being 
performed by the incumbent in that position NOTE: An increase of workload does not warrant a 
reclassification. Reclassification requests, and supporting documents, must be submitted to the Office of 
Human Resources by June 30th of the current year. A reclassification request can only be submitted once every 
two years.

1. Background Information
Name: Job Title and Level (8-16) (i.e. Custodian, Level 9):

Name of Department/Site: 

Primary Phone Number: Primary Email Address: 

Work Hours: Start Time End Time   Full-Time / Part-Time / 10-Mo. / 11-Mo. / 12-Mo. 
(Circle one)

Length of Time in Current Position: 
Years Months   

Total Length of Time in District: 
Years Months   

Name / Title of Immediate Supervisor: 

Does your current job title accurately describe your position?  Yes No    

Proposed Job Title and Level: 

2. Summary and Justification
Please summarize your justification for the reclassification. Please include only the specific duties that are 
outside of your current job description. Please remember that an increase in workload does not justify a job 
reclassification, or salary increase. 

3. Basic Functions
What basic function does your position serve in supporting your department/site to fulfill its purpose? 
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4. Specific Duties and Responsibilities
Representative Duties and Responsibilities 
After reviewing your current job description, please address your essential job duties and what other duties you 
perform on an irregular or periodic basis. Please complete the table below.

Current Job Duties Within Current Job Description Percentage
% Overall

How Often?
Daily/Weekly/Monthly
Quarterly/Annually

Current Job Duties Outside Current Job Description

TOTAL 100%
(The above percentage must total 100%)

5. Contact with Others
What other internal or external people or positions, outside your current job description, do you come in contact with? 

Department/Position Internal or 
External

Reason How Often?
Continuous/Frequent
Moderate/Infrequent

6. Records and Reports you Coordinate or Prepare Outside your Current Job Description

Title of Report Coordinate
or Prepare

Reason for Report Sent to How Often?
Daily/Weekly/Monthly
Quarterly/Semi-Annual

Annually
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7. Accountability
A. Decision Making 
1. Describe the most difficult and/or major decisions you make within and outside job duties. 

B. Degree of Independence 
1. Describe how your decisions are reviewed.  Who performs these reviews and for what reasons? 

2. Describe the level of supervision you receive (high, medium, low). Explain your level of independence. 

C. Budget Responsibility and Signature Authority 
1. What is the amount and type/name of the District budget for which you have direct accountability? 

2. What is the greatest dollar amount you can authorize (signature authority)? 

3. Can your decisions or actions positively or negatively impact the overall financial condition of the District? 
Please explain. 
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8. Knowledge and Abilities Outside your Current Job Description
A. Knowledge
List the specific areas of knowledge that a person must possess to perform your job successfully for those duties outside
your current job description. Some of the areas to consider are: knowledge of technical concepts, specific software, federal,
state or applicable governmental regulations. 

B. Abilities 
List the specific abilities that a person must possess to perform your job successfully for those duties outside your current
job description. Some of the areas to consider are: abilities to perform certain functions, plan, create, explain, develop,
prepare, maintain, repair, operate, administer, coordinate and review. 

9. Education, Training and Experience Requirements
(Your responses will not keep you from retaining your current position)

A. Indicate the qualifications and requirements for successful performance for those job duties outside your 
current job description. 

B. Describe what additional education or training is necessary to perform those duties outside your current job 
description.
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10. Working Conditions and Physical Requirements outside your Current Job Description

11. Other
If you wish to present additional information about your job duties outside your current job description, please 
use this space. 

12. Per Article 25.2.5: A unit member shall have a personal interview with the Reclassification 
Committee.

I HAVE READ CSEA CHAPTER 584 ARTICLE 25 ON RECLASSIFICATION. TO THE BEST OF MY 
KNOWLEDGE, THE INFORMATION PRESENTED HERE IS ACCURATE AND COMPLETE AS IT 
RELATES TO DUTIES OUTSIDE MY CURRENT JOB DESCRIPTION. I HAVE READ AND 
ATTACHED MY CURRENT JOB DESCRIPTION.

I UNDERSTAND THAT ACCORDING TO ARTICLE 25.2.9, IF THIS RECLASSIFICATION IS 
APPROVED, THE SALARY CHANGE WILL BECOME EFFECTIVE ON MARCH 1 OR OCTOBER 1 
AFTER THE RECLASSIFICATION COMMITTEE RECOMMENDED APPROVAL.

Signature Date 

Submit your original completed and signed request form to the Office of Human Resources no later than the 
close of business on June 30th of current year. Please keep a copy of your request for your records.

For Human Resources Use Only:

Submitted to HR 
Current Job Description Attached 

Date 

Proposed Job Description Attached (Optional) 
Given to Supervisor 
Supervisor Response Due (15 working days) 
Employee Interview Date 
Committee Decision (within 4 months)
President Decision 
CSEA Negotiation
Board approval date 
Salary Change effective date if applicable 
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