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The enrolled surviving spouse, registered domestic partner, and/or eligible dependents, 
as applicable, of a deceased District employee who was, at the time of his/her/their death, 
employed by the District, can continue coverage under the District health and welfare 
benefit programs if the deceased employee was enrolled in a self and family plan at the 
time of his/her/their death and the surviving spouse, registered domestic partner, and/or 
eligible dependents. The surviving spouse registered domestic partner, and/or eligible 
dependents can continue with the District health and welfare benefit programs under 
which the surviving spouse, registered domestic partner and/or eligible dependents were 
enrolled for one (1) additional month following the month in which the deceased 
employee passed away.  Enrollment in any continuing health and welfare benefit 
programs pursuant to this policy shall be at the beneficiary(ies)’s own cost and expense, 
and not at the cost and expense of the District.  The District reserves the right to select 
all insurance companies, including self-insurance, that provide continuing coverage for 
health and welfare benefit programs provided under this policy.  A surviving spouse 
registered domestic partner and/or eligible dependents who voluntarily terminate 
continuing coverage for health and welfare benefit programs provided under this policy 
may be excluded from obtaining such coverage at a later date.  Upon the expiration of 
continuing coverage for health and welfare benefit programs provided under this policy, 
the District will provide the surviving spouse, registered domestic partner, and/or eligible 
dependents, as applicable, with the required notice for continued coverage of health and 
welfare benefit programs offered pursuant to the Consolidated Omnibus Budget 
Reconciliation Act (COBRA).  The Superintendent/President is authorized to establish 
procedures, as may be deemed necessary, to administer and implement this policy. 

References: 
Government Code Sections 53200, et seq. 
Education Code Sections 7000, et seq. 


